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GUIDELINES FOR MANDATORY
COVID-19 VACCINATION IN THE
WORKPLACE
With South Africa's vaccination drive well
underway, the focus has now turned to
large companies who have been ramping
up their efforts to vaccinate their
employees – and may be considering
mandatory vaccination policies.
Some employers have already started
administering the jab to vulnerable
employees and employees living with comorbidities.
At a recent Nedlac meeting, the
government and private sector agreed on
vaccine guidelines for the workplace. The
policies, that has been signed and gazetted
by labour minister Thulas Nxesi, holds that
workers should not be dismissed for
refusing to take the Covid-19 vaccine. See
attached hereto copy of the Amended
Consolidated Direction on Occupational
Health and Safety Measures in certain
workplaces. More so, please refer to
Schedule C.
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From the contents of the attached
Direction you will note inter alia the
following:
Mandatory vaccine policies may be
implemented as vaccines become
widely available, but workers can't be
dismissed for refusing to take the jab.
An Employee need to present a valid
reason why he/she should be excluded
from your company's vaccine drive.
There are three main reasons
employees can ask not to be
vaccinated:
Religious;
Medical; and
Cultural beliefs.
Employers can accommodate workers
who reject the jab by finding alternative
roles that don't pose Covid risks.
Employers are encouraged to find
alternative temporary or permanent
employment roles for vulnerable
workers where Covid-19 measures such
as social distancing can be easily
practiced. Given that there is no known
cure, it is likely that the alternative role
would need to be permanent; in a role
that doesn't present as much risk as the
risk the employee is currently in.
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Please also take note of the following:
1. Employees must get time off to get the
jab;
2. Employers should provide, if reasonably
practicable, transport to and from the
vaccination site;
3. Employers should give an employee
paid time off to recover should an
employee suffer side effects as a result
of a Covid-19 vaccination i.e. sick leave
(possible side effects include extreme
fatigue, body pains, and others).
Taking into account the above, we
recommend that all our clients consider the
implementation of a mandatory vaccine
policy should it be determined that the
workplace has limited opportunity to
socially distance, exposes employees to
constant contact with the public, and there
are some difficulty in controlling numbers
of people in confined spaces.
For more information or assistance with
your vaccine policy, please do not hesitate
to contact our offices for a consultation.
Let’s all play our part and help flatten the
curve!
Keep safe.
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